















大卒女子に関しては、平成 19 年 3 月の女性大学卒業者数 239,009 人（前年比 0.2％減）、うち就職者
数は 172,777 人（同 6.0％増）であり、卒業者に占める就職者の割合は 72.3％となり、前年と比べて





























を入れても、職業の差が男女の格差を弱めたとは認めていない。一方、Gerhart and El Gheikn（1991）,






























































































産業界でも経済団体連合会（＝経団連、当時は日経連）が、2006 年 6 月に「主体的なキャリア形
成の必要性と支援の在り方～組織と個人の視点のマッチング～」という報告書の中で、これからの求
められる人材像を打ち出した。そこでは企業が採用にあたって重視する要素として、第 1位「コミュ




































2008 年 4 月に内閣府の男女共同参画推進本部は、「女性の参加加速－－多様性に富んだ活力ある社
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On The Career formation and human capital of
university graduate female
Mieko NAGATA
The purpose of this text is to consider to the career of the female who graduates from the university as
manpower how the formation of the human capital in the university education is performed.
The number of university graduate female of those who find employment is in the increasing tendency,
and is being expected as important manpower by the society in recent years. However, it has not become
possible to demonstrate the ability of the university graduate female everybody enough according to the
gender standard that shifts with the enterprise that requests skilled a present university education, and
remains in the employment habitual practice of Japan so far. It is thought that forming the human capital
before it finds employment is necessary so that the woman may demonstrate own power in the place of
actual labor. Therefore, it is necessary to think about the device to which the human capital is raised by
not only the career education but also the entire curriculum to raise the human capital of the woman
student as for the university education.
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